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F. Sine Die Adjournment: End of legislative session “without day”.  These 
adjournments are used to indicate a final adjournment of a session.   

V. Administrative Procedure 
A. Per Kansas Board of Regents (KBOR) the filing of a declaration of intent to 

become a candidate shall not affect the status or appointment of an Employee. 
However, the Employee shall continue to properly and fully perform all of his or 
her assigned duties or take appropriate leave if available. Should the employee, 
while he or she is a candidate for office and not on approved leave, fail to 
perform his or her assigned duties, such employee shall be subject to 
appropriate corrective action per appropriate policy. 
 

1. 



to remain eligible for participation in the Board of Regents' retirement 
plan while on such leave. 

 
B. The federal Hatch Act may prohibit state Employees from running for a partisan 
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